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MEMORANDUM FOR All DMNA State Employees

SUBJECT: Coverage Options Under the Fair Labor Standards Act

1. This notification provides information to employees regarding the new Coverage
Options Under the Fair Labor Standards Act (FLSA).

2. Section 1512 of the Patient Protection and Affordable Care Act creates a new FLSA,
section 18B, requiring employers to notify employees of coverage options available
through the Health Insurance Marketplace (Marketplace). This requirement extends to
all employees — without regard to eligibility for health insurance offered by the State.

3. The Marketplace is designed to help individuals find health insurance that meets
their needs and fits their budget. The Marketplace offers “one-stop shopping” to find
and compare private health insurance options. Individuals may also be eligible for a
new kind of tax credit that lowers monthly premiums right away. Open enroliment for
health insurance coverage through the Marketplace begins 1 October 2013 for
coverage starting as early as 1 January 2014.

4. Attached is the Department of Labor (DOL) Bulletin “New Healith Insurance
Marketplace Coverage Options and Your Health Coverage”. For any questions about
health insurance coverage or available options, please utilize the contact information
provided in the DOL Bulletin.

5. Each state employee must sign the verification portion of this announcement as
indication they have been advised of and understand this notification. The suspense
date for reviewing and signing this Memorandum by all State employees is 11 October
2013. An employee's failure to review and complete the verification portion may result
in a personnel action.

6. As is required, this Memorandum with attachments will also be mailed directly to the
home of record on file for agency employees who do not have an agency e-mail
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address. These individuals must, however, also complete the signature certification
portion of this Memorandum.

7. The employee verification of this memorandum should be returned to Mrs. Tina
Lehning via e-mail at Tina.Lehning.nfg@mail.mil or fax at (518) 786-6085 by the 11
October 2013 date noted above.

8. For additional information or assistance regarding the new Coverage Options Under
the FLSA, please contact Mrs. Lehning at (518) 786-4715 or by e-mail as indicated
above.

FOR THE ADJUTANT GENERAL:

Atch

Di rector Humaﬁ Resoﬁmes
Management
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Employee Verification:
By signing below, | verify that | have viewed and read the Memorandum regarding the “New
Health Insurance Marketplace Coverage Options and Your Health Coverage” available to all

employees,

Print Name Signature Date Print Name Signature Date

(Use additional pages if needed)



W Health Insurance Marketplace Coverage o
Optionsand Your Health Coverage OMB No. 12700140

{expires 11-30-201%)
" Az Cenerzl Information

When key parts of the heaith care lsw take effect In 2014, there will be & new way to buy health insurance: the Heaith
Insurance Marketplace. To assist you as you evaiuate options for you and your family, this notice provides some basic
information about the new Marketplace and employment-based health coverage offered by your employer.

What is the Health Insurance Marketplace?

The Marketpiace Is designed 1o heip you find heaith Insurance that masts your needs and fits your budget. The
Marketplace offers "one-stop shopping” to find and compare private health Insurance options. You may also be siigible
for a new kind of tax credit that lowers your monthly premium right away. Open enroliment for health Insurance
coverage through the Marketplace begins in October 201 3 for coverage starting as early as January 1, 2014,

m!mmmmmxmmmmmrmm?

You may quality to save money and lowsr your monthly prem um, but only if your employer does not offer coverags, or
offers coverage that doesn't meet certaln standards. The eavings on your premium that you're eligible for depends on
your housshold Income.

MEWMMAMEWWMWMW@W&MMW?

Yes. if you have an offer of health coverage from your employer that meets certain standards, you will not be eligibie
for a tax credit through the Marketplace and may wish to enroll In your em ployer's health plan. Howsver, you may bs
eligible for a tax credit that lowers your monthly premium, or a reduction In cerialn cost-sharing If your employer does
not offer coverage to you at all or does not offer coverage that mests certaln standards. if the cost of a plan from your
employer that would cover you {(and not any other members of your famlly) Is more than 9.5% of your housshold
income for the year, or if the coverage your employer provides does not mast the "minimum value® standard sst by the
Affordable Care Act, you may be eligible for a tax credit.’

Note: if you purchase a hesith plan through the Marketplace Instead of accepting health coverage offered by your
employer, then you may lose the employer contribution {If any) to the employer-offered coverage. Also, this employer
contribution ~as well as your employee contribution to employeroffersd coverage~ s often excluded from Income for
Federal and State Income tax purposes. Your payments for coverage through the Marketplace are made on an after—
tax basls.

How Can | Get Mors Information?

For more Information about your coverage offered by
partment of Civil Service

your smployer, please check your summary plan description or
contact The New York State [ Sarvice Emploves Benefits DI

vas Benefits Division

The Marketplace can help you evaluate your coverags options, Including your eligiblifty for coverags through the
Markstplace and s cost. Please visit HealthCere.gov for more information, Inciuding an online application for heaith
insurance coverage and contact information for a Health Insurance Marketplace In your area.

T An em ployet-sponsored hsalth plan meels the “mintmum value standard® if the plan’s share of the total allowed bensiit cosis covered
by the plan is no less than 80 perceni of such costs,



